	Federal Student Work Experience Program (FSWEP)

The Public Service of Canada is committed to developing inclusive, barrier-free selection and appointment processes and work environments. If contacted in relation to this process, please advise the organization's representative of your need for accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.

	Department of National Defence: 

Canadian Forces Base Esquimalt
	Branch/Unit: Fleet Maintenance Facility
(Cape Breton) 

	Trade: Electrician (Marine & Weapons)
Location of Position: Work Centre 140 & 160
	Work Term: 02 July- 26 August 2026

	Language Requirements: English

	Security: Reliability Status

	Summary Of Duties / Conditions of the Work:
Marine Electricians perform and are responsible for work encompassing two major disciplines within the naval ship repair facility, on both surface and submarine vessels. Including cabling and control of weapons systems on-board Naval Vessels encompassing both surface and underwater weapons.
Power/Data Distribution &Wiring; undertakes work on a variety of wiring installations throughout the Naval fleet  ranging from small data networking installations, provision of temporary power & lighting,  wiring of various AC and DC power distribution systems, as well as electrical troubleshooting of Ship’s fitted equipment.   
Power Generation; undertakes work on a variety of motors and controllers, including motor and generator rebuilds, generator load trials, battery charging & maintenance, engine controls, switchboard maintenance, and servicing of un-interruptible/backup power supplies. 
Personnel are required to learn and use a wide variety of tools, meters and test equipment.

Successful candidate will participate in safety training related to a Ship Repair Facility.


	Requirements: 

Minimum “B” grade average in English, Math & Science.

Extra-curricular trade-work experience is an asset. 
Applicants must meet the Program Requirements, please refer to the “Federal Student Work Experience Program Application” form.

Assessment will be based on information provided from the resume, cover letter and interview.

	Employment Equity: 

The Public Service of Canada recognizes that the diversity of its employees' population contributes to its strength and integrity. We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage women (especially in non-traditional occupations), Aboriginal peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above mentioned Employment Equity Designated Groups.


	Successful completion of both your educational program and either an FSWEP or SSA Coop/Internship work assignment may lead to temporary or permanent federal public service positions for which you meet the merit criteria and conditions of employment.

	FMF(CB) Apprentice Manager: Steven Ringma
Apprentice Coordinator – Michelle Campbell

Outreach & Recruitment Coordinator- Humaira Anwer
	Steven.Ringma@forces.gc.ca
Michelle.Campbell2@forces.gc.ca

Humaira.Anwer@forces.gc.ca


*FSWEP Applications must be received at FMF (CB) no later than 06 April 2026*
