	Federal Student Work Experience Program (FSWEP)

The Public Service of Canada is committed to developing inclusive, barrier-free selection and appointment processes and work environments. If contacted in relation to this process, please advise the organization's representative of your need for accommodation measures which must be taken to enable you to be assessed in a fair and equitable manner.

	Department of National Defence: 
Canadian Forces Base Esquimalt
	Branch/Unit: Fleet Maintenance Facility
(Cape Breton) 

	Trade: Pipefitter
Location of Position: Work Centre 130
	Work Term: 02 July- 26 August 2026

	Language Requirements: English

	 Security: Reliability Status

	Summary Of Duties/Conditions of the Work: 
Marine pipefitters manufacture and repair marine piping systems and related components both on-board vessels as well as in workshops. They repair: seawater service/fire main, fuel oil transfer, LP/HP Steam, LP /HP air, scuppers and sounding, grey water/ black water, etc. Pipe fabrication includes threading, bending, grinding, welding and brazing of ferrous /non-ferrous materials. All these tasks require knowledge and ability of various tools including bending machines, grinders, pipe-toreadors, brazing & heating torches. 
The successful candidate may have to work heights and/or in confined spaces, lift up to 20 kg and must be willing & able to wear all associated PPE (Personal Protective Equipment). 
Successful candidate will participate in safety training related to a Ship Repair Facility.

	Requirements:
Minimum C+ average in English, Math & Science.

A good understanding of math, precision measurements and good hand eye coordination is required. Extra-curricular work experience in trades is an asset.  
Applicants must meet the Program Requirements, please refer to the “Federal Student Work Experience Program Application” form.
Assessment will be based on information provided from the resume, cover letter and interview.


	Employment Equity: The Public Service of Canada recognizes that the diversity of its employees' population contributes to its strength and integrity. We are committed to achieving employment equity and developing a highly capable workforce that is representative of Canadian Society. We therefore encourage women (especially in non-traditional occupations), Aboriginal peoples, persons with disabilities, and members of visible minority groups to apply and declare themselves as part of one or more of the above mentioned Employment Equity Designated Groups.

	Successful completion of both your educational program and either an FSWEP or SSA Coop/Internship work assignment may lead to temporary or permanent federal public service positions for which you meet the merit criteria and conditions of employment.

	FMF(CB) Apprentice Manager: Steven Ringma
Apprentice Coordinator- Michelle Campbell

Outreach & Recruitment Coordinator: Humaira Anwer
	Steven.Ringma@forces.gc.ca
Michelle.Campbell2@forces.gc.ca

Humaira Anwer@forces.gc.ca


*FSWEP Applications must be received at FMF (CB) no later than 06 APR1L 26*
